
Providence Cedars-Sinai Tarzana Medical Center 

On Friday June 30, as the contract was set to expire, the NUHW Bargaining Team reached a tentative 
agreement with management for a new three year contract, pending membership approval.  

Here’s the highlights:

Salaries:

Established a first ever wage scale that goes up to 30 years. Each member shall be placed onto the new wage 
scale based upon their experience in their job classification. Each year, the entire wage scale will inflate by 3% 
and members will “move” to the next step based on another year of experience. 

The wage increases shall take place within the next 24 months, with the first increase retroactive to July 1, 
2023 and thereafter the next increase shall occur on July 2024 and 2025.

The average increase over the next 24 months is 22%. See wage scale attached at the end of the flyer.

Here are a few real life examples of how the new wage scale works:

  NUHW BARGAINING TEAM UNANIMOUSLY RECOMMENDS A 
YES VOTE FOR OUR NEW CONTRACT!     

MSW: A 3 year-
experienced MSW will 
now earn $79,214 (9% 
increase); next year their 
salary will be $83,130 (5% 
increase); and in 2025 their 
salary will be $87,209 (5%) 
for a total increase of 20%.

Care Manager: A 5 year-
experienced RN Care 
Manager will now earn 
$104,940 (13.2% increase); 
next year their salary 
will be $110,053 (5% 
increase); and in 2025 their 
salary will be $114,367 
(4% increase) for a total 
increase of 23.4%.

Nurse Practitioner: A one 
year-experienced NP will 
now earn $140,556 (5% 
increase); next year their 
salary will be $147,611 
(5%); and in 2025 their 
salary will be $152,040 
(5%) for a total increase of 
15.7%.

Physician Assistant: A 7 
year-experienced PA will 
now earn $155,714 (16.3% 
increase); next year their 
salary will be $161,805 
(4% increase); and in 
2025 their salary will be 
$168,121 (4% increase) for 
a total increase of 25.6%



COMPENSATION Medical Benefits:

For the first time in 50 years, the LA LGBT Center will pay up to 50% of the monthly premium for dependent 
coverage during the term of the contract. Effective Plan Year 2024, the Center will pay 25% of the premium 
rate; effective Plan Year 2025, the Center will pay 35% of the premium rate; and for Plan Year 2026, the 
Center will pay 50% of the premium rate. This is the beginning of working to establish an affordable plan for 
dependents. The contract continues to maintain existing coverage at no cost to employees.

Safety issues:

One of the biggest issues in negotiations was safety and security. We’ve seen an increasing number of attacks 
on the LGBTQ+ community and the rights we fought decades to win. The NUHW Bargaining Team and the 
dozens of members who attended bargaining insisted on winning protections and processes to maximize the 
safety of both staff and patients. Here’s the full language we won.

i. Reporting of Health and Safety Hazards by Employees. It is the duty of all Employees and Management 
to comply with health and safety regulations, and if any safety or health hazard is detected by an 
Employee, the Employee shall promptly report it to the Center and the Center shall take prompt positive 
measures to remedy the situation. The Union shall promptly notify the Center of any potential health 
and safety hazards, violations or problems of which it is aware and the Center shall take prompt positive 
measures to remedy the situation. No adverse action shall be taken against any Employee for reporting 
health and safety concerns to the Center, to the Union or to Federal or State authorities. 

ii. Protocols and Trainings. The Center shall establish protocols and provide regular trainings and 
information to Employees concerning health and safety including but not limited to de-escalation, active 
shooter, shelter in place and evacuation. 

iii. Security. The Center shall provide security at its facilities. Employer will hire a security consultant to 
evaluate clinic security including a security presence on the third floor.

iv. Employees who have safety concerns may request a staff person from the health services department 
accompany them while meeting with a patient.

v. Emergency Communication Systems. The Employer shall implement and maintain a multi-code 
emergency communication system, in addition to panic buttons or equivalent, and staff will be provided 
with training and educational opportunities on their use. 

vi. Workplace Violence. The Center will maintain a comprehensive workplace violence prevention 
program. The Employer shall record information in a violent incident log about every incident, post 
incident response, and workplace violence injury investigation performed in accordance with the 
law. Information about each incident shall be based on information solicited from the Employee who 
experienced the workplace violence.

Professional Development Increases: 

For Care Managers, MSWs, Nursing Coordinators, Registered Dietitians, the yearly education benefit 
increased by an additional $500 for a total of $1,500 each calendar year. Internships provided by the Center 
shall be made available on a priority basis to bargaining unit members if they are qualified.

Vacation Accrual Increases:

Staff with 10 or more years of service may now accrue up to 220 hours of vacation instead of the current 200.

Holidays: 

Juneteenth was codified in the contract as one of the 14 holidays.

New Employee Orientations: 

A union shop steward shall be able to attend new employee orientation to discuss the union and contract 
with newly hired staff.



NUHW.org

General Membership Meeting: 
Thursday, July 6 @ 7pm 

us02web.zoom.us/j/89832021889
All members must vote to ratify the new contract in order for it to become effective. Voting shall occur 
immediately following the membership meeting and will be done electronically.

Please thank your Bargaining Team members for the endless hours they spent in preparation and during 
bargaining to ensure that core issues that the membership prioritized were addressed. And a special shout 
out to all the members who attended the multiple bargaining sessions; your participation demonstrated to 
management that we were willing to fight to win a fair contract.

Bargaining Team Members

NEXT STEPS

Joe Smith-Lopez
MSW

Mayra Torres
MSW

Tina Ralutz
Dietician

Alex Nava
Care Manager

Justin Hernandez
Care Manager

Cyndi Harrison,
Nurse Practitioner

Anthony Leslie
Psychiatrist Nurse Practitioner

Penina Smith
Physician Assistant

Tom Biddison
Physician








