NUHW STEWARDS NEGOTIATE TEMPORARY

INCREASED EXTRA SHIFT BONUSES!
Retroactive and effective January 2, 2022

The following job classes will be eligible for increased extra shift bonus amounts during this time to help alleviate staffing
shortages due to COVID 19. Many of the bonuses are brand new for different job classifications, so make sure to check if
they apply to you!

The following conditions must be met in order to qualify:

1. Employees must work their full scheduled shifts - for example, 12-hour full-time employees must
work their 72 scheduled hours and 8-hour employees must work their 80 scheduled hours;

2. Employees must be willing to float to other facilities as needed on Health Science campus
(only on the extra shift);

3. All extra shift hours will be prorated such as +4 +8 + 12 at the new higher rates.

New Extra Shift Bonus Rates effective from January 2, 2022 until February 12, 2022:

Asst - Patient Care $100
LVN $140
EVS Worker $50
Food Service Worker (Utility/Dishwasher, Nutrition Assistant, Grill Cook, Cook, $50
Asst - Laboratory $50
Tech - Monitor $100
Clerk - Material Management $50
Therapist - Respiratory $400
Anesthesia Tech, Surgical Tech, Cardiac Cath Lab Tech, Radiology Tech, Endoscopy | $150
OR Aide, Equipment Tech, SPD Tech, AV Tech, Scope Tech $100
Pharmacy Tech $75
CT Technologist $150
Ultrasound Technologist $300
Echo Technologist $300
Vascular Technologist $300
Nuclear Medicine Technologist $200
MRI Technologist $300
Coord - Scheduling (Norris) $70
Tech-Neurodiagnostics (IOM) $150

We will be in discussions with the employer to extend or amend or cancel the agreement as needed before January 29. If
you have any questions or suggestions, please reach out to Michael Torres at (213) 254-8701 or mtorres@nuhw.org, or
lan Woolverton at (508) 667-7056 or iwoolverton@nuhw.org.
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