
This Friday you should see either your wage increase or bonus 
as well as reimbursement for the illegal deduction of dues. 
The new April 2022 wage scales are on the back of this leaflet. 
Check how the wage increases are implemented.

Check your paycheck!
“I’m so proud that we’ve done the hard work of forming our union. But now we have 
to stand strong and together so we can win a contract that improves standards for 

our patients and ourselves.”

—Linsday Thuy Dao, Recreational Therapist
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Congratulations to the 
NUHW BARGAINING TEAM! 
If you have questions or need 
information, here’s your team! 

RNs Claudine Miranda (PICU) and Mida Apodaca (ET3) were 
honored as Women of the Year at an annual event hosted by 
Congressman Lou Correa. Each year, Congressman Correa 
honors women in education, business and healthcare, and this 
year, NUHW’s newest leaders won for their contributions to 
the community!  

Congratulations Mida & Claudine!

Bargaining Updates
The Organizing Committee and the Bargaining Team 
have completed four meetings where they reviewed 
current conditions and discussed issues that need to be 
addressed. Membership meetings took place for all RNs and  
Professionals beginning last Saturday and will be completed 
this week. On April 12 we provided Tenet with 58 available 
dates for bargaining and are waiting to get confirmation on 
their availability. 

NEXT STEPS: We will be conducting a survey which every 
member will need to complete that will provide the necessary 
information we need for bargaining and our contract 
campaign. This survey will be released in the next week or so.
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we have to stand strong and together so we can win a contract that improves 

standards for our patients and ourselves.”

—Linsday Thuy Dao, Recreational Therapist
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HOW THE WAGE INCREASE IMPLEMENTATION WORKS
FULL-TIME/PART-TIME Bargaining Unit Members:

All full-time and part-time bargaining unit employees shall receive an across-the-board  
increase of two percent (2%)*

Thereafter, all wage steps shall be increased by two percent (2%), and;

Any Full-time or Part-time bargaining unit employees whose wage rate is below the appropriate steps  
based on years of experience shall receive an increase to bring their rate to the appropriate step, if eligible.

*Determining appropriate increase:

a. If the 2% across the board would take a bargaining unit employee over their appropriate step  
 on the wage scale they will receive a combination of a base hourly rate increase and lump sum;  
 the total not to exceed two percent. 
b. If prior to the 2 percent across the board increase a bargaining unit employee is over their  
 appropriate step on the wage scale, then they will receive a 2% lump sum payment rather  
 than an increase to their hourly base rate of pay.
c. Lump sum payments will be based on standard scheduled hours by employee status.

2022 Wage Scales

.

Position 2022 Position 2022

Registered Nurse $52.91 Social Worker - MSW $40.07

Case Manager $55.55 Therapist - Physical $53.89

Clinical Lab Scientist $53.89 Therapist - Occupational $53.89

Pharmacist $75.69 Therapist - Speech $55.14

Social Worker - LCSW $44.81

PER DIEM Bargaining Unit Members:

Per Diem staff shall be placed on the 2022 Per Diem wage rates:

Should a Per Diem’s individual base hourly wage be above the Per Diem base hourly wage rate for 2022,  the Per Diem 
will receive a lump sum payout based on standard hours expected for the Per Diem as in the  Per Diem agreement. The 
pay out will be 2% based on hourly wage rate.


