
HAVE YOU WORKED MORE THAN 
SEVEN CONSECUTIVE DAYS?

Don’t let management cheat you out of your overtime

Our contract is crystal clear — when we must work more than seven 
consecutive days without a day off, the hospital must pay us time-and-a-half 
for each day worked after the seventh day — until we finally get a day off.

However, a couple EVS workers recently reported that they didn’t receive 
time-and-half for their shifts after working seven consecutive days. A few 
of them had worked more than 20 consecutive days off without receiving 
consecutive overtime. 

We’ve filed a class-action grievance on behalf of the entire department to 
ensure this problem is corrected and everybody is made whole. 

Management originally agreed to audit its 
records but has since backed out of that 
commitment. We urge everyone to check 
your Kronos records for times where you’ve 
worked more than 7 days in a row, and 
compare those dates with your paystubs to 
be sure that you received OT for those days. 
If you see any discrepancies — or if you have 
any reason to believe you have not been 
fully paid for your work — please contact 
your steward or your NUHW organizer.

For more information, contact NUHW Organizers Jake Doolittle at (203) 430-6688 
or jdoolittle@nuhw.org, or Vanessa Coe at (510) 463-1348 or vcoe@nuhw.org.
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