QUEEN OF THE VALLEY

BARGAINING UPDATE

JANUARY 7, 2020

Yesterday, we had our first negotiations of the
new year and are happy to report progress.
For the first time in months, we received an
updated Health and Welfare Benefits proposal
from management. Their new proposal
includes significant movement toward some
of our key demands around health benefits,
particularly with regard to health plans.
Management’s proposal has some issues, so we
are preparing a counterproposal to bring to our
next session on January 23.

Last month, we approved a new Continuing
Education benefit that will give those of us with
license/certification requirements substantial
annual funds and paid education leave to
complete those requirements. This victory,
and the progress on health benefits, is clearly

a result of our strike in November — and our
ability to win further victories will depend on
continuing to show to management we are
united for a fair contract.

We discussed wages, PTO, and retirement, and
will revisit them all at our next session. We
were joined by a mediator from the Federal
Mediation and Conciliation Services. The
mediator has no actual authority in bargaining,
but helps to coordinate negotiations.

You may have seen notices like the one
pictured from the National Labor Relations
Board put up around the hospital. As we
shared last month, the NLRB found Queen in
violation of federal labor law for refusing to
recognize our union, refusing to bargain with
us, making unilateral changes to our working
conditions without bargaining, and denying
our requests to have union representation in
investigatory meetings. These postings are
meant to be a reminder of our rights and

FORM NLRB-4T27

NOTICE TO
EMPLOYEES

POSTED BY ORDER OF THE
NATIONAL LABOR RELATIONS BOARD
AN AGENCY OF THE UNITED STATES GOVERNMENT
Cases: 20-CA-191739, 20-CA-196271,
20-CA-197402, and 20-CA-197403

The National Labor Relations Board has found that we violated Federal labor law and has ordered us to post and obey th
netice.

FEDERAL LAW GIVES YOU THE RIGHT TO

t to engage in any of thes

W NOT withdraw rec orkers (the Uni
ba ith the Union as the exclusive colles e of aur employee
. NOT refuse to barg Union by failing and refusin,

s performance of its functions

WE WILL NOT change your terms and conditions of employment without first notifying the Union and giv
yportunity to bargain.

WE WILL NOT refuse the requests of employees for union representation during investigatory interviews thes
casonably believe may result in discipline

WE WILL NOT in any like or related manner interfiere with, restrain, or coerce you in the exercise of the rights listed

WE WILL recognize and, on request, bargain with the Union as the exclusive collective-bar
in the following appropriate unit concerming term

embaody the understanding in a signed collectiv

ing
employment and, if an under

All
at

b Tr 15 Street, 980 Trancas Street, 3448 Villa 1
: all other employees, skilled maintenance employ
rds, and supervisors as defined in the Act.

yish 1o the Union in a timely manner the information requested by the Union on the following dates

WE WILL fu
er 15, 2016; January 10, 2017; January 24, 2017; March 3, 2017; and March 21, 2017

WE WILL rescind changes in terms and conditions of employment for our unit employees that were umilaterally
ted on the following dates: March 24, 2017; April 5, 2017; and April 21, 2017.

WE WILL make unit employees w : for any loss of eamings and other benefits resulting from the

5 of employment, plus interest

WE WILL ¢ sate affected emy for the adverse ta S 1y, of receiv

onal Director for Reg avs of the date the am

mpe
wards, and WE WILL file with the Re
is fixed, either by agreement or Board order, a report allocating the backpay aw

each employee. ( 1)
\
QUEEN OF THE VAELEY MEDICAL CENTER
G

arils 1o the appropriate calendar years for

Date: /‘2//3}]}'@ g # 2355 fe—
e Humign L Eoucer Fmauauw

includes a list of actions the Queen must take in
order to make up for their illegal behavior, and
we encourage everyone take the time to read
and spread the word about them.

Our next bargaining session will take place on
Thursday, January 23 beginning at 10 a.m. We
will follow up with the location as soon as it
is confirmed. All members are encouraged to
attend.

For more information, please contact NUHW Organizer
Tyler Kissinger at (5610) 883-3479 or tkissinger @nuhw.org.
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