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Keck: A note about our
union-negotiated raise

Based on our collective efforts in
our last round of negotiations,
per diem workers won a 2.5
percent wage increase each year
of our three-year contract. July
1, 2017, marked the last per diem
contractual raise for bargaining
unit members until we negotiate
our new contract in 2018.

Full-time and part-time workers
received their last annual

wage increase, ranging from

3 to 9 percent, on May 14 and
should have also received their
retroactive raises for the period
from May 1 - May 13, 2017.

For more information on
any pay-related issues, please
contact an NUHW steward.
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Upcoming Meetings

Keck Steward Council meetings
Cardinal Room
Second Wed. of the month

July 12,1 - 3 p.m.
August 16, 2 — 4 p.m.
September 13,1 — 3 p.m.
October 18,1 - 3 p.m.
November 15, 2 — 4 p.m.
December 13,1 - 3 p.m.

Keck Sodexo Steward Council
meetings

Cafeteria

1 — 3 p.m every third Thursday
of the month except for the
December meeting, which is on
the second Thursday.

July 20, August 17, September
21, October 19, November 16,

\December 14 j

Healthcare Clinic I - Healthcare Clinic II

PICKET FOR FAIR CONTRACT

More than 120 workers from Keck Medical Center, Norris Cancer Hospital,
and Healthcare Clinics I and II demonstrated outside Norris June 22 to protest
poverty wages paid by Sodexo, the hospital’s housekeeping subcontractor.
Together, we sent a strong message to USC and Sodexo that we’re not second-
class workers and that we’re an important part of the Trojan family.

Despite reporting a $1.2 billion profit last year, Sodexo pays its cleaning staff
at USC Norris an average of $12.17 per hour. Workers doing the same job at
Keck Medical Center two blocks away are employed directly by USC starting at

nearly $15 per hour.

In addition, Sodexo is demanding huge concessions from workers, including:

Reduction of health benefit levels, forcing workers to pay up 400 percent
more per pay period for inferior benefits.

Almost a 50 percent reduction of annual sick time.
Retaliation against workers for using their accrued sick time.
No subsidy for work shoes even though it’s a requirement of work.

continued on reverse

BARGAINING BEGINS
CLINICS WORKERS

After voting to join NUHW in
March and April, approximately 130
workers from Healthcare Clinics

I and I and other units will begin
bargaining soon.

Join us as we begin bargaining!

July19 ¢ July 21
August 9 ¢ August16

Both sessions are held at 2011

N. Soto Street,HR II complex from
9 a.m. to 5 p.m, tentatively in room
1001.



Our Stewards continued from front,
Norris Sodexo workers picket
We are recruiting stewards to help “We work at the epicenter

strengthen our union and enforce of outsourcing,” said Sonia cowTRACT
our contract. Please contact a Tejada WhO haS been on
steward if you're interested. the USC Norris cleaning

staff for 25 years. “How is
KECK it fair that just down the
BioMed Laboratory street at Keck Hospital

Carlos Gular.te Di’i‘ricz: 1(\)/?(111;0 of USC, p.eople doing

Central Sterile Anj%la Sharma the same job as me work
Joel (icarllno Akena directly for the university
ME?t?Sez Scotland and make thousands more dollars a year than I make here working for Sodexo?”
Raymond Mcaéﬁ}ilrfsta USC continues contracting with Sodexo even as other educational institutions

I§°P?Z Material have heeded calls to stop exploiting workers. The Los Angeles Unified School
El;;jlizn Ma;:;gi‘l:m district pays its employees at least $15 per hour, and the University of California
Nelson Roman  Gerry Valadez is requiring that all workers at its campuses — including the employees of
Suhay Rivera Overatin subcontractors — make at least $15 per hour.
Annai Rocha b g . .. .
) Room Join us at our next bargaining session to

N?Tklgla?%g Cl)jl,amel demand respect and parity for Sodexo workers at Norris.

ar. osteaer ivares
Nicole Ambris Please wear an NUHW button to show your support.
Oscgy&ata Pharmacy Monday, August1 ¢ 10 a.m. to 5:30 p.m.

Elvira Campos  Tommy Kwan FMCS ¢ 550 N. Broadway, Glendale
Roy Yanez Pulmonary
R(?lgli;t;f)n Basil Nasir

Facili Respiratory UNDERSTANDING YOUR WEINGARTEN RIGHTS

Otisalfé;%rd Adela Rea

Manuel Nci}g(i iofﬁi re Ypur Wemgarten T Neto To CouLD T\ MaNBe .‘ _
Ramirez g rights guarantee you HE\', See oo MEETING (T DE f‘;’l
GI/Endosco Sodexo.— union represeqtatlon (N M OFFice — || LEAD TS \ pENDS 2 Q‘/*
Clandia Py Cafeteria in a meeting with RAGHT Now/ || Disciruse e WHAT DL
Hidalgo Judy Oliva management that may >3 L
Irotaging/ I?rmango result in discipline. me ! /
maging ernandez
Radiology Elvis Careaga But you must request i c
Creight Crystal Pool a Shop steward or a T'™ INVOKING S SE% ('i\; i
Fontenelle Diluvina union representative My R\6HT g\cx[) A%Lg
Matia Cajina Ramirez be present in the To UN\ON To MEET.
Charleen Hsu meeting. When REPEC wenTol S
management calls you CenTATior! ¢eT Racke a
NORRIS into a meeting, ask B To YU ~
first:
Imaging Hematology « . .
Hector Herrera Oncology d(_j'an th.ls meeting or
Maria Hyde 1scussion 1n anyway are available, I'll participate in the
LzX);)(;?;SVrY Oncology lead to mydlg)fing disciplined or meeting.”
. terminated: )

Manian((}jiGI:IZ " i‘;”"‘ﬁfs If the employer denies the request,
clacia bate Ra éﬁrez . . the employer has committed an
Materials If the answer is yes or possibly, say: unfair labor practice. You have the

}\g:‘liag;@e(g Radlégltl)g(r);ogy “I request that my union steward right to refuse to answer questions.

) Buckley or representative be present for The employer may not discipline you
R;gﬁ’g:rgly Oscar Vargas the meeting. Once they arrive or for such refusal.
Rushton Mike Moon
%};fgery For more information, please contact your NUHW Organizer.
Waslhiirgon Keck: Michael Torres at (218) 254-8701 or mtorres@nuhw.org.
\ J Norris: Ian Woolverton at (508) 667-7056 or iwoolverton@nuhw.org

NATIONAL UNION OF HEALTHCARE WORKERS

N NUHW.org

£ healthcareworkers

' NUHW

Y
healthcareworkers




