Fountain Valley Regional Hospital

BARGAINING UPDATE

SEPTEMBER 8, 2016

WE’'RE MAKING PROGRESS

Our NUHW bargaining committee met with Tenet-Fountain Valley management
on September 6 and 7.

In our first three days of negotiations, NUHW has proposed twenty-two contract articles,
including one requesting an extra holiday and double time when members
work that holiday. To date, management has responded to thirteen of our proposals.

We have reached a tentative agreement on three articles:

NON-DISCRIMINATION
Non-discrimination against any employee because of race, color, religion, national origin, sex,
sexual orientation, age, disability, marital status, union status, or any other characteristics protected by law.

HARASSMENT
Commitment to providing a work environment free of discrimination and unlawful harassment.

SAVINGS CLAUSE
If something is declared illegal in the contract, all other provisions remain in place.

NUHW caregivers at Fountain Valley possess the same skills and experience and
deliver the same quality care to our community as employees at other Tenet hospitals.
WE DESERVE TO BE TREATED EQUALLY.

In Unity,
NUHW Bargaining Committee
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